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Assuming the majority of these individuals have ICI coverage, this would potentially affect 12%
of the State employees currently covered under ICI.

Discussion

ICI coverage above the $4,000.00 per month level would be entirely voluntary.  If an employee
who earns more than $64,000.00 per year would desire the additional coverage, this would be
achieved as illustrated in the following examples:

Example 1:

Individual salary is $75,000.00 per year and is in ICI premium category 1 (less than 184 hours of
accumulated sick leave).
Monthly salary equates to $6,250.00
Employer share: $0.00
Employee share: $52.01 per month to cover $75,000.00
Employee share: $44.51 per month to cover $64,000.00

Example 2:

Individual salary is $75,000.00 per year and is in ICI premium category 4 (at least 520 hours of
accumulated sick leave but less than 728 hours).
Monthly salary equates to $6,250.00
Employer share: $13.51 (for $5,333.00 monthly salary)
Employee share: $6.88 per month to cover $75,000.00
Employee share: $3.98 per month to cover $64,000.00

Example 3:

Individual salary is $75,000.00 per year and is in 90 day elimination period and more than 1
year of State service (UW faculty plan)
Monthly salary equates to $6,250.00
Employer share: $14.35 (for $5,333.00 monthly salary)
Employee share: $9.88 per month to cover $75,000.00
Employee share: $6.38 per month to cover $64,000.00

It is expected that implementation of this optional coverage would take a minimum of six
months.  This is based on the following considerations:

• Changes needed to Central payroll, UW and UW-Hospital payroll systems as well as those
not connected through Central payroll

• Communications to affected employees
• Enrollment process
• Employer education
• Premium processing
• Taxability of benefits based on employee/employer share


